
 
 

Fujikura-Group Slavery and Human Trafficking Statement 
 

Preface 
 
This statement concerns the UK Modern Slavery Act 2015. The Fujikura Group thoroughly understands that 
the rights of all people affected during the course of business activities must be protected, and it respects 
human dignity and all internationally-recognized human rights. We have made the following efforts to 
abolish modern slavery and human trafficking. 
 

１．Overview of the company, business and supply chain 
 
The Fujikura Group operates its businesses in four major fields in 24 countries and regions worldwide. These fields 
include infrastructure businesses, such as power and telecommunication systems; electronics businesses, such as 
electrical components; and automotive products businesses, such as wire harnesses. As of FY 2015, the company has 
99 consolidated subsidiaries, of which 22 are located in Japan, and 77 overseas. The total number of employees is 
54,114 globally as of March 31, 2016.  
 
The Fujikura Group runs its business with the support of its suppliers of materials and parts, and equipment. To build 
strong relationships of trust with these suppliers through fair, square, and sincere procurement, we formulated the 
“Fujikura Group Basic Procurement Policy.” 
 
Product parts and some finished goods are procured from our suppliers in Japan and overseas. The Fujikura Group 
explains the need for CSR-oriented procurement, including human rights and labor practices in the supply chain, and 
requests that our suppliers abide by conditions set forth in the “Fujikura Group Corporate Social Responsibility 
Guidelines for Suppliers” established in FY 2016. 
  

２．Policies related to modern slavery and human trafficking 
 

The Fujikura Group declares the importance of respect for human rights based on the “Fujikura Group Policy On 
Human Rights”, as well as other guidelines, and publishes all the following policies in the Fujikura Group CSR 
Integrated Report. http://www.fujikura.co.jp/csr/index.html 
 
 “Fujikura Group Policy On Human Rights ” 
 
The Fujikura Group decisions, found in the “Fujikura Group Policy On Human Rights ” of November 2016, are based 
on the United Nations (UN) “Guiding Principles on Business and Human Rights” (June 2011) and take into 
consideration other guidelines, such as the “ISO 26000,” the international standard for social responsibilities, 
the Organisation for Economic Co-operation and Development (OECD) “Guidelines for Multinational Enterprises,” 
and the International Labour Organization (ILO) “Tripartite Declaration of Principles concerning Multinational 
Enterprises and Social Policy.” 



“F可 ikura CrOup Code ofConduct''

In tine with the basic principles set forth in thc“ F苅 ikura Group Code of Conduct,"the F司 ikura Group guarantees all

employees worldwide occupational safety and heal血 ,as well as a work en甑 ronment based on ethical standards,

including respect for human rights and elilnination of discrilllination. Thc Group also provides fair and equitable

mallagement consistent witll the lntemational Labour Organization(ILO)conVentions,with duc considerttion to laws9

regulations and standards,such as thc labor act,and thc safety and hcatth act,as well as soctally acccptcd notions.

``F司 ikura Group CSR△ ctivity Guidelines"

Among the“F蒟 ikura Group CSR Activity Guideline''conceming“ human ttghts9''(14)stateS,“ Wc respect the ttghts

ofall people and never allow human rights violation,including forced labor and child labor."

“F可 ikura Group Basic PЮ curement Policy''

The F可 ikura Group conducts CSR― oriented procurement globally based on the“ Fttikura Group Basic Procuremcnt

Policy.''

1.Fair and levcl ttade

2.CoHaborative relationship with suppliers based on lnutual trust

3.Compliance with la、 vs,regulations and social norins

4.Environmental prescⅣ ation

F蒟 ikura Group Corportte Social Responsibility Guidelincs for Suppliers''

In these increasingly global business activities,questions regarding sociat responsibility concem not onty one's own

compally but also tte entire supply chain.The F蒟 ikura CrOup estabhshed the Fttikura Group Corportte Social

Responsibility Guidelines for Suppliers''in Ⅳ【ay 2016 to ttrther promotc understanding and practices ofCSR oriented

procurement. We have asked our suppliers to abide by the human rights and labor requirements set fonh in this

document.

① Prohib■ ing child lお or alld respecting labor limitations for young workers

② Prohibiting forced labor

③ Eliminating discriminttion

にひProhibiting corporal punishment9 abuse,and harassment

⑤Managing Working hours appropriately

⑥Providing a safe and healthy work en宙 ronment and promoting wellness

⑦Prepring for emergencies

③Providing ttir and eq面 tabに remunerttion

(DRespecting worker rights



“Fttikura Group Conaict Minerals Policy''

The F苅 ikura Group has been examining mcasures to be taken by the Group regarding he issue of conaict minerals

(3TG:gold,tin,tantalum and tungsten)prOcured tlΥ ough inhumane acts,such as child labor and forced labor,in the

Democratic Repubhc of Congo and su∬ ounding countries and regions. Such inhumane acts have been among the

intcmational human rights issues of the Congo Wars, 、vhich startcd in the 1990s. In July 2010, following the

enactment of thc Dodd― Frank Wall Stteet Refollll and Consumcr Protection Act in the United States,the F苅 ikura

Group decided to conduct a supply chain suⅣ ey on the use of conaict rinerals, and in August 2011,the Group

established and announced thc“ F瑚ikura Group Conaict Minerals Policy."

“United Nations Global Compact(UNGC)''

F司 ikura CXpressed its support for the“ United Nations Global Compact(UNGC),"the lm"ersal inttrnational

principlcs conceming``human rightsデ '“ labor,"`(environmentデ 'and``anti―co∬uptionデ 'prOposcd by the l」 nited Nations,

and has been involved in rclated activities since Scptcmber 3,2013.Al11long the 10 principles,、 ve bclieve``human

rights"are thc mostimportant and universal conccpt,and that human rights are equally given to all pcople.

3. Due diligence

The Fttikura(FJroup regularly conducts a supply chain managcment questionnaire suⅣ cy targeting mttor Suppliers.

The questionnaire includcs a range of CSR procurement― rclatcd questions,such as those on consideration of human

rights.The allswers are evatuated by F司 ikura Ltd.and thc evaluation rcsults are fed back to ttc suppliers to foster

infolillation― sharing bctween the F司 ikura Croup and each supplier.

The F苅 ikura Group has rcquested our suppliers to abide by the F可 ikura Group Corporate Social Responsibility

Guidehnes for Suppliersデ 'and Will Conduct periodic comphance audits to assess risks for panicipation in modem

slavery and human trarlcking。

4. Risk assesslment and risk lnanagement

The F苅 ikura Group holds a“ Fttikura Group Pa■ 1lers'W【eeting''annually,and conducts CSR―oriented procurement

across the supply chain,gaining undcrstanding and cooperation JIorn suppliers.

We also hold Panners'Ⅳ【eetings in China(Shanghai)and「 Fhailand(Bangkok)to fllrther globalize our supply chain

activities.

We su■1lnarize and analyze responses obtaincd through pcriodic pattlers'Ineetings and questionnaire survcys,and

continue to manage supply chain risks for human rights violations.



5. ⅣIeasurement by appropriate indicators and eJiectiveness

We will continue making effons tO gauge the perfol皿 二anCe of our suppliers'risks for ptticipation in modenl siavery

and human trafflcking based on data obtained from our annual・ `F苅 ikura Group Partners'Mecting"and periodic

“supply chain lnanagement questionnaire suⅣ eys."

6.Training

We provide explanations about the risks of participation in modena stavery and human traFlcking to our suppliers at

our annual“ F苅 ikura Group Partners'Meeting,"and wiH continue working to ensure broader awarencss and further

understallding ofhese risks,Wc will also str抒 e to fully instill an understanding of tlle F吋 ikura Group Humall Rights

Policy in our cmployees。

This Statcment was rc宙ewed and approvcd by the F筍 ikura ETD.Board mccting on 27 Feb 2017
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